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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI DHARVASTHALA MANJUNATHESHWARA
COLLEGE OF BUSI NESS MANAGEMENT,
MANGAL ORE

Name of the head of the Institution

Ms. Aruna P. Kanath

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08242496980
Mobile no. 9964142796

Registered Email

sdncbm@dncbm ac. i n

Alternate Email

princi pal @dncbm ac.in

Address M G Road, Kodial bai l
City/Town Mangal or e

State/UT Kar nat aka

Pincode 575003




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Muralidhara Rao K. S.

Phone no/Alternate Phone no.

08242496980

Mobile no.

9945370431

Registered Email

sdncbm@dncbm ac. i n

Alternate Email

i gac@dncbm ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sdm ac.in/docs/ AQAR2018 2019. pd

f

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sdm ac.in/docs/ Acadeni cCal endar

2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B 0 2004 16- Feb-2004 | 15- Feb-2009
2 A 3.16 2010 04- Sep- 2010 | 03- Sep- 2015
3 A 3.30 2017 12- Sep-2017 | 11- Sep-2022
6. Date of Establishment of IQAC 30-Jul - 2005

7. Internal Quality Assurance System



https://sdm.ac.in/docs/AQAR2018_2019.pdf
https://sdm.ac.in/docs/AQAR2018_2019.pdf
https://sdm.ac.in/docs/AcademicCalendar2019-2020.pdf
https://sdm.ac.in/docs/AcademicCalendar2019-2020.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Student Orientation 19-Jun- 2019 475
Programe for new 1
entrants

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

12

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Introduction of additional short termcourses in energing fields. ¢ Deciding
the target of presenting research papers in recognized UG Journals by the
faculties in a year which is significantly fulfilled. < Involvenent of |arge
nunber of students in extra curricular activities by organizing w de range of
extension activities. ¢« Oienting the students on val ue based education. -«

Desi gni ng programmes to inculcate multi

various skill anbng the students.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9450_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9450_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9450_Minutes.pdf

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

. Each departnment to have their
own plan of action

Departments have submitted their plan
of action to I QAC and i nplenented the
same successfully

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Managenent

12- Aug- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 15- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col | ege managenent has created an M S
cal l ed “Educational Enterprise Resource
Pl anni ng and Managenent (EERPMS)”. The
following MS nodul es are used. 1)
Academ ¢ Managenent 2) Library
Managenent 3) Adm nistrative Managenent
4) Human Resource Managenent 5)
Accounts Managenent 6) Inventory
Managenent 7) Asset Managenent The
academ ¢ managenent nodul e is used for
registration of applicants, student’s
registration, allot roll nunbers,
faculty registration, fees

col l ection/ paynment, allot subjects,
setting tine table, entering classw se
att endance, sendi ng absentee
information and test marks to the
parents through SMs etc. The library
managenent nodul e helps to entry of al
books, circulation such as issue,
return and renewal of books, recording
attendance of students and staff,
online public accessing of catal ogues



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9450_Quality.xls

(OPAC) for bibliographical details of
books, to generate all sorts of reports
regarding library. Human resource
managenent nodule is used for the
regi stration of enpl oyees, managi ng
enpl oyees attendance, casual |eaves,
O0Ds, special casual |eaves etc.
generation of salary, SM5 to the

enpl oyees etc. The account nanagenent
nmodul e used for payment of salary and
ot her programmes, collection of fine
etc. Inventory nanagenent nodul e
supports entry of goods received and
i ssued, stock balance with val ue etc.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

In the beginning of every senester, a meeting is held by each departnment for
subj ect allotnent and preparation of tine table based on the guidelines of the
affiliating university. A departnental plan of action is prepared for the
effective inplenentation of the curriculum The action plan consists of the
foll owi ng: * Mintenance of work dairy and revi ew of the sane by the HODs and
Principal. ¢ Assignments ¢ Presentations by students ¢ Internal tests and viva-
voce ¢ Case studies o Student centric learning activities (quiz, role play
etc.) ¢ Mni projects ¢« Field visits « Subject related guest lecturers « Extra
cl asses and face-to-face assistance for slow | earners « Skill enhancement
activities ¢ Student faculty progranmes ¢ Extension and outreach activities e
Short term courses

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tally Ni | 24/ 06/ 2019 4 Enpl oyabi
ity. Conput eri zed
accounti ng
I ndi rect Ni | 24/ 06/ 2019 4 Enpl oyabi | Handl i ng
Taxes ity. t axation
Tourism Ni | 24/ 06/ 2019 4 Entreprene Skills to
urship /enpl manage
oyability tourism
i ndustry
Cor porate Ni | 24/ 06/ 2019 4 Enpl oyabi |
communi cati o ity Devel opnent
ns and Mass of corporate
medi a conmuni cati o
n skills
I nnovati on Ni | 24/ 06/ 2019 4 Entr eprene Techni ques
Managenent urship of applying

i nnovat i ons




Basi cs of
Fi nanci al
Managenent

Mar ket i ng
Skills

Entreprene
urship
Devel opnent

Ret ai |
Managenent

Suppl y
chain
managenent

Resear ch
Met hodol ogy

St ock
Mar ket
Qper ati ons

Personal ity
Devel opnent

I ncome Tax

| nsurance
and Ri sk
Managenent

Consurrer
Protection

Basi cs of
M crosof t
Excel
Application

Pr ogramm ng
in‘C
Language
24t h June,
2019 (4
nont hs) Enpl
oyability
Practi cal
skills in C
Pr ogrami ng

Basi cs of
M crosof t
Power Poi nt
Applications

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

24/ 06/ 2019

Enpl oyabi
ity

Enpl oyabi
ity

Entreprene

urship

Entreprene
urship

Ent reprene
ur shi p/ Enpl o
yability

Ent reprene
ur shi p/ Enpl o
yability

Entreprene
ur shi p/ Enpl o
yability
Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Skills of
managi ng
finance

Mar ket i ng
Skills

Entreprene
urial skills

Mar ket i ng
skills

Logistic
skills

Anal yti cal
skills

Fi nanci al
managi ng
skills

Human
recourse
managenent
skills

Fi nanci al
managi ng
skills

Ri sk
managenent
skills

Consuner
right
awar eness

Practi cal
skills in
Excel

Practi cal
skills in C
Pr ogr anm ng

Practi cal
skills in
Power poi nt

presentation

S




Wb Ni |
Desi gni ng

M crosoft Ni |
VWor d

Basi cs of Ni |
Conmput er
Gr aphi cs
24t h June,
2019 (4
nont hs) Enpl
oyability
Practi cal
skills in
Graphi cs

Basi cs of Ni |
M crosof t
Access
Application

Val ue Ni |
Educati on

24/ 06/ 2019 4
24/ 06/ 2019 4
24/ 06/ 2019 4
24/ 06/ 2019 4
24/ 06/ 2019 4

Enpl oyabi | Practi cal
ity skills in
b
Desi gni ng
Enpl oyabi | Practi cal
ity skills in M5
Wor d
Enpl oyabi | Practi cal
ity skills in
G aphi cs
Enpl oyabi | Practi cal
ity skills in
M crosof t
Access
Entreprene Life
ur shi p/ Enpl o skills
yability

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BBA UG 19/ 06/ 2019
BCA UG 19/ 06/ 2019
BCom UG 19/ 06/ 2019
BA uG 19/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1423

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

| ndi rect Taxes

24/ 07/ 2019

75

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9450_Value_added_courses_1614077396.xlsx

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

117

BBA Busi ness Managenent

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

i mprovenent .
al umi

institution.

curricul um

prospecti ve enpl oyers.
Al umi :

the feasibility of

St udent s:
Efforts are also made to collect
devel opnents and enmerging areas in the field of nmanagenment from well
who visit the institution.
al so collected during the parent teacher

Efforts are made to collect the feedback fromthe alumi,
St udent feedback is used for

Parent s:

st akehol ders are being generally discussed in departnental
i mpl enmenting the sanme to inprove the effectiveness of the

i nformati on

i ndustrialists and
further

about | at est
pl aced

Opi ni ons of enlightened parents are
neet and whenever they visit the
Feedback and suggestions on curriculumthus collected fromthe
nmeetings to find out

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Ni |l 80 100 86
BA Ni |l 80 60 56
BCA Ni Il 120 140 120
BBA Ni |l 210 360 230
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1423 Nill 38 Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9450_Projects_undertaken_1614077636.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
38 37 100 21 Nill 100

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Class advisor is allotted to each class, in the beginning of the academic year. The students are expected to fill
the personal Performa which is systematically maintained by concerned mentors. As a general practice, the
mentors interact with the students to ascertain their background, subject stream, medium of instruction and
aptitude for the current programmes, aspirations, areas of interest, their learning needs and skills. Students
approach concerned class advisor for any issue relating to academic or personal matter. The class advisor

maintains the profile of the each student and monitors the overall performance. Progress report containing the

internal test marks and attendance of each student is verified by the class advisor and sent to the parents

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1423 38 1:37

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

38

38

Nill

Ni Il

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BBA

BBABMC

Senest er

14/ 11/ 2019

15/ 12/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

di fferent

neans |ike regul ar test

papers,

? Acadenic progress of the students is assessed at different stages and by
peri odic sem nars and assi gnnents,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9450_ict_tools_1614230230.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9450_e_resource_1614230234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9450_Evaluation_1614230677.xlsx

and viva voce. ? Formative evaluation: The formative assessnent is done based

assi gnnents (one or two per Senester), internal tests (two per Senester), viva-
voce (at the end of the senester), sem nars, project work/dissertation

Exanpl es for formative evaluation which has a positive inpact are: ? Viva-voce

is an innovative techni que used to inprove comunicative skill and enhance

confidence anong the students. One-to-one interaction also enables faculties to
gi ve feedbacks and suggestions to the students for their inprovenent. ?

Assignnents to get in-depth know edge on energing issues and devel opnents in

various fields. ? Seminars and presentations to boost their self confidence. ?

Practical tests to get hands-on experience.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ cal endar regardi ng conduct of exam nation is prepared in advance based
on the following guidelines: « Display of test tine table - one nonth in
advance. ¢ Intimation of evaluation schedul e exam nation pattern, evaluation
process and gradi ng systemin advance. ¢ Announcenent of the result w thin one
week of the test. Conputerisation of internal marks and sending themto the
parents through SMs.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sdm ac. i n/departnents. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BBABMC BBA Managenent 201 189 94
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://sdm ac.in/docs/Institutional Perfornmance2019-20. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 90 Sel f-financed 1938 193800
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

No file upl oaded.

3.2 — Innovation Ecosystem



https://sdm.ac.in/departments.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9450_Pass_percentage_1614230973.xlsx
https://sdm.ac.in/docs/InstitutionalPerformance2019-20.pdf

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Day

YASHA - An Interface with EDP 31/ 08/ 2019
I ndustries and Students
Worl d Entrepreneurship EDP 11/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal BBA 4 4.91

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
LAUNGUAGE 3
B. COM 10
BCA
BA( HRD) 4
BBA 21
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Year of
publication

Name of
Author

Title of the
Paper

Title of journal

Citation Index

Number of
citations

Institutional
affiliation as




mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Ni Il Nill 0
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 14 106 45 35
nar s/ Wor kshops
Present ed 14 96 Nill Ni Il
paper s
Resour ce Nill 4 3 22
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NSS Bl ood
Donati on Canp

NSS

2

85

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Red Cross Traffic Traffic 2 85
depart nent, Awar eness
Mangal ur u Pr ogr ame
View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9450_Extension_1614234373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9450_Students_in_extension_1614248584.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Vanamahot s Vanamahot s Sri mant hi 28/ 07/ 2019 28/ 07/ 2019 75
ava and ava and Bai Menori al
Swacchat ha Swacchat ha CGovt .
Abhi yan Abhi yan Miseum
Bej ai
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Federation(R),
Mangal ur u

on consumner
protection

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Di strict Consuner 18/ 07/ 2019 Short term course 30

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3250195

1819275

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Campus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EERPNS Ful ly EERPV3. 0 2012
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9450_Linkages_1614578751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9450_MoU_1614235626.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9450_augmentation_details_1614242541.xlsx

Service Type

Text
Books

24297

4019577

216 51487

24513 4071064

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 168 137 168 8 0 12 3 100 8
g
Added 0 0 0 0 0 0 0 0 0
Tot al 168 137 168 8 0 12 3 100 8
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

6390722 5941061 265000 379215

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e Mai ntenance conmmittee | ooks after the supervision of physica
i nfrastructure (buildings, water supply and power supply). It is headed by a
mai nt enance i n-charge who supervi ses the regul ar upkeep of the canpus. -

El ectrical maintenance is out-sourced. ¢ The nmmintenance of water purifiers,
computers and | ab equi pnments is done through ‘ Annual Mai ntenance Contract’
(AMC). ¢ Plumbing and security services are done on contractual basis through
various agencies. * Full time sweepers are appointed for cleaning and
mai nt enance. The mmj or steps taken for |ocation, upkeep and nai ntenance of
sensitive equi pnent are given below. ¢ The supporting staffs, under the



https://assessmentonline.naac.gov.in/public/Postacc/Library/9450_Library_1614242805.xlsx
NIL

supervi si on of maintenance in-charge are responsible for the upkeep and
mai nt enance of electrical equipnments. ¢ Voltage stabilizers and transforners
are used to deal with voltage fluctuations. ¢ The | aboratory staffs |ook after
t he upkeep of the conputers and peripherals. ¢« The nmi ntenance of water
purifiers, conputers and | ab equi pnents is done through ‘ Annual Mai ntenance
Contract’ (AMC). < Equiprents |ike server, router, generator’s UPS and
batteries are placed at safe |ocations.

https://www.sdm.ac.in/facilities.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nl Nl Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Sports 19/ 07/ 2019 67 Sports Athletic
Associ ati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 550 550 300 65
Pr of essi onal
course
orientation
and Car eer
gui dance
pr ogr amme
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

8 5 10



https://www.sdm.ac.in/facilities.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9450_Scholarships_1614589978.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9450_Development_Schemes_1614589996.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys, 65 36 Various or 225 135
Feder al gani zati ons
Bank,
W nhMan, Goan
Institute,
Kanchana
G oup
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 85 BBA Business | = ----- VBA, MCom
Managenent
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems
NET

Number of students selected/ qualifying
Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level

GENESI S

Number of Participants
92

Uni versity Level

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal Nl 12 9 Team
ABHI GYAAN Event
2K19
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col I ege has a student council which consists of various associations. These
associ ations conduct w de spectrumof activities to ensure the overall
personal ity devel opnment of the students. There are many associations |ike



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9450_Progression_1614590065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9450_Qualifying_1614580145.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9450_Activities_Organised_1614660309.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9450_awards_in_activities_1614590247.xlsx

Fi nance, Marketing, HRD, Conmerce, Scan, Literary, Fine Arts, NSS, Rovers and
Rangers, Red Cross etc. Each of this association has one representative from
every class to coordinate the activities of the association and ensure the
participation of every class. Besides this, two class representatives from each
cl ass al so becone the nenber of student council as shown in the chart bel ow
| QAC has four students representative one fromdepartnent. The institution
follows participative approach to involve the students in decision making
process. Scheduling of various co-curricular and extra-curricular activities
have been done by giving weightage to the views of the student representatives.
Acadeni ¢ and admi nistrative body |ike exam nation conmittee conveys their
deci sions taken by themin the student council so as to involve themindirectly
in decision making. Editorial board has student representati on which enables
the board to seek the co-operation and support of all the students in the

conpi l ation of coll ege annual

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has an Alumi Association. The illustrious alumi of the
institutions, who are spread across the world, nake it a point to visit the
institution whenever they conme to hone town. Details of the contribution of
alumi to the growth and devel opnent of the institution: a) A umi who occupy
key positions are invited to share their experiences and to give notivationa
talks to the students. b) They are invited as guest of honour for inportant
functions |ike Student Council inaugural, inauguration of various associations,
for managenent and I T Fests |ike CGenesis, Synergy and Sygna fests, Coll ege Day
cel ebration, etc. c) Alumi network plays an inportant role to help the present
student to get placenent. d) Views and suggestions of alummi are taken during
the syl |l abus revi sion.

5.4.2 — No. of enrolled Alumni:

432

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The em nent alummi are invited for guest |ecture and al so as chief guest for
i nportant programmes to share practical experience

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Deans of departnment decentralize the responsibilities by assigning various
tasks like skill enhancenent activities, organizing fests, etc. to all the
menbers thus ensuring participative managenent in the functioning of the
departnent. Administrative work is decentralized by assigning various
responsi bilities such as adm ssion, exam nation, student service, etc. to
different administrative staff to ensure snooth functioning of the institution

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The institution has an active website
www. sdm ac. i n which provides details
about the courses offered, cal endar of
events, student support facilities as
wel | as other necessary information to
t he stakehol ders.

I ndustry Interaction / Coll aboration

? Industry Interaction /

Col I aboration In order to establish
institute-industry interface, ¢ factory
visits are organized to all the cl asses
once a year. ¢ Apart fromthese, snall

groups of students are also taken to

various organi zations. « In order to
have hands on experience, the first
year students are given the task of
preparing report on three organizations
of their choice which they submt to
their class advisors in a nonth’'s
duration. ¢« Em nent industrialists and
entrepreneurs are invited as resource
persons and guests for various
programes to naintain a healthy
rapport with them During vacations
students are encouraged to work in
busi ness establishnents. To create an
awar eness on job requirenments in
corporate sector anobng the students and
make them job ready, YASHA-An Interface
with Industries and Students is
organi zed for all the final year
students.

Human Resour ce Managenent

The institution supports the teaching
and non-teaching staff to enhance
pr of essi onal devel opment by granting
OOD facilities and financial assistance
for paper presentation and
participation in academ c programes. e
I n- house faculty devel opnent programres
on research nethodol ogy and research
rel ated areas are organi zed ¢ Necessary
infrastructural facilities like
conputers, printers and WFi are
provided in all the staff roons. * To

facilitate research activities, al
faculties are given individual |ogin
accounts on N-list journal portal.  To

enpower the non-teaching staff,
training progranmes on office software
is given. A conducive work environnent
is provided by the institution to
attract and retain em nent faculty.
Ampl e opportunities provided for
acadenic grow h and sel f-inprovenent by
the institution attracts the best




faculties. Mtivation provided for
prof essi onal growth has retained the
em nent faculties. The institution
provi des the right atnosphere to
nurture the conpetent staff. o Salaries
of fered and the annual increnents,
commensurate w th experience. ¢ The
faculties are continuously encouraged
to enhance their qualifications and
advance professionally. ¢ They are
encour aged by providing financial
assi stance to participate and present
papers at the national and
international conferences.  Faculty
menbers engaged in research are given
the privilege of utilizing
infrastructure. ¢ Extending
prof essi onal assistance to the
faculties by providing themtraining
for devel opnment, transparency in al
acadeni ¢ and nmanagenent activities,

i nvol venent in all the decision
processes by inducting into the various
academi c conmittees encourage their
retention. ¢ Mitual cooperation
mentoring and reverse nentoring enabl es
t he devel opment of all the faculties
which is the prinme notivator for
retention. ¢ In-house faculty
devel oprment programres on research
nmet hodol ogy and research rel ated areas
are organi zed ¢ Necessary
infrastructural facilities like
conputers, printers and WFi are
provided in all the staff roons. ¢ To

facilitate research activities, al
faculties are given individual |ogin
accounts on N-list journal portal.  To
enpower the non-teaching staff,
training progranmes on office software
is given.

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

The Li brary has an advisory
comm ttee, consisting of Principal,

Li brarian, two faculty nenbers and two
student representatives. Library
advi sory comrittee plays an inportant
role in the adm nistration and
devel opment of the library functions
and its facilities. Through the
gui dance of the conmttee, library has
taken several innovative initiatives to
make the |ibrary services user
friendly. Sonme of these initiatives are
gi ven below. ¢« The orientation
programres for the students to get
acquainted with the information
services provided by the library and to
upgrade their skills to use various |ICT




based |ibrary services. « Wb portal
for easy access question papers and
syl labus. ¢ Inverter systemto ensure
t he uninterrupted power supply in the
library. ¢ Bar coding of the resources
for easy access and for easy
circulation of the books. < Autonmating
user’s attendance. ¢ Online public
access catal ogue (OPAC). + Inter-
library borrowing facility for
faculties. o Access to online journal
and E-Book portals through N-LIST. -
Conputers and internet facility to
access el ectronic resources. ¢ Spacious
readi ng room and accessi bl e stack
space. e« Use of |ibrary managenent
software. The institution encourages
the extensive use of |ICT and conputer-
ai ded teaching/learning materials by
provi di ng adequat e nunber of conputers
and peripherals in the conputer |ab and
library for both the students and the
faculty. Al class roons are equi pped
with LCD projectors and the departnents
have been provided with the desktops.
Portabl e | aptops are provided for use
in the classroons. |Internet
connectivity with W-Fi facility
enabl es the faculties to get the |atest
i nformation. Students are encouraged to
prepare presentations by using ICT.

Research and Devel oprent

The research and devel opnent
committee of the institution takes the
following initiatives. ¢ Encourages the

faculties to pursue Ph.D. degree. -
Encourages the faculties to present
papers and publish research articles. e
To take up minor research projects. e
Motivates the students to take up
project work. ¢ Organizes workshop on
research net hodol ogy. ¢ Col |l aborates
wi th industry and professional
associations. ¢« Ofering short term
course on research nethodol ogy Inviting
em nent personalities fromindustry and
prof essi onal association to interact
wi th students to incul cate research
cul ture.

Exam nati on and Eval uati on

0o Two Internal assessnent tests o Two
Practical assessnent tests o
Assignments o Seminars o Viva-voce
exam nati on

Teachi ng and Learni ng

Every subj ect has an intended
| earni ng outcone which is nentioned in
t he syl |l abus and concerned teacher
gives an orientation about the sane.
Based on this the follow ng steps are




taken to achieve them < Innovative
teachi ng net hods such as rol e play,
student faculty, brain stornng,
col l aborative and interactive | earning,
book review, case study, quiz and ot her

teaching. -

process. e
energi ng areas for
faculty programre. -

sem nars,

Quest
| ndustry-institution
Sem nar s,
field/ factory/
e Co-curricular
Student centric |earning nethods. -
Faculty Devel opnent Programmes in areas
i ke research net hodol ogy,
m nor research gui dance and innovative
Mont hly neeting of the
departnents to share their
about

student centric | earning nethods. -
Assi gnment s,
activity and projects ¢ Advanced
| earners are encouraged to undergo
sumrer vacation projects and student
faculty progranmes. -
experts. e
interaction. e
fests,
visits.

cl assroom

| ectures by

wor kshops,
i ndustri al
activities. o

counsel i ng,

i deas and

i mproving teaching | earning

Enlisting recent trends in
conducti ng student
Deputes faculty to

academ c progranmres.

Curricul um Devel opnent

Short termcourses are introduce to
suppl enent university curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent YES
Admi ni stration YES

Fi nance and Accounts YES

St udent Admi ssi on and Support YES
Exam nati on YES

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Intelligence
Techni ques’ in
the future
cl ass roons at
Hi gher

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Presented a Sri ni vas 2350
Mur al i dhara Rao | paper on the Col | ege
K. S topic “I npact , Mangal uru
of depl oyi ng
“Artificial




Educati on
Level” at two
days
| nt er nati onal
Conf erence on
“Emer gi ng
Trends in
Managenent ,
| nformation
Technol ogy and
Educati on

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 NI L 39 Ni Il

. 18/ 06/ 2019 |18/ 06/ 2019
Quality Im

pr ovenent

Measur es

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Wor kshop on
“I'nstitutional
preparedness in
t he
i mpl ement ati on
of the new
education
policy of
I ndi a”
organi zed by
SDM Caol | ege,
Uire on 28th
Novenber 2019.

28/ 11/ 2019

28/ 11/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

38

Nill

22

6



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9450_Faculty_Emp_1614316519.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9450_Development_training_programmes_1614317133.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9450_Training_Programmes_1614580607.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

3 4 2

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has internal and external audit nmechanism Internal audit is
done yearly by the internal auditor appointed by managenent. They submt
internal audit report annually and necessary conpliance is done accordingly.
External Audit/Statutory Audit is also done by governnent every year. They
submt audit report and audited financial statements to the college
authorities. Necessary conpliance is done by the coll ege nanagenent. Copy of
audit reports of last audit done by internal and external auditor and copy of
compliance report given by the college is enclosed (Annexure-1). The |oca
i nspection commttee fromthe university visits annually and checks the
accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

14396310. 58

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ Yes The Yes | QAC
affiliation
comm ttee of

the university

Adm ni strative Yes The Yes | QAC
affiliation
comr ttee of

the university

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Honouring of neritorious students. ¢ Honouring of faculty nenbers. ¢ Support
to co-curricular activities

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e More number of short term courses ¢ Encouragenent to faculty nmenbers to
publish quality research papers ¢ Faculty and Student participation in the
nati onal events




6.5.5 — Internal Quality Assurance System Details

Orientation
Programme to
First Year
student s

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Nill

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 19/ 06/ 2019 19/ 06/ 2019 19/ 06/ 2019 475

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Schenes and
Qpportunities
for Aspiring
Wonen
Entrepreneurs”

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sel f defence 22/ 06/ 2019 22/ 06/ 2019 150 Nill
progr amre
Fi nanci al 03/ 07/ 2019 03/ 07/ 2019 120 Ni Il

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No Nill
Provision for lift Yes 2
Ranp/ Rai | s Yes 2
Braille No Nill
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes Nl
Speci al skill Yes Nl
devel opment for
differently abl ed



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9450_Quality_Initiatives_B_1614318385.xlsx

student s

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 3 3 07/ 03/ 2 1 Court To gain 10
020 Visit know edge
on | egal
aspects
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

12/ 03/ 2019

Contains information

about the institution.

Col | ege cal endar

10/ 06/ 2019

Cont ai ns cal endar of

event, rules and

regul ati ons and col | ege

activities.

Sync vi si on

15/ 08/ 2019

Report of college
activities.

Annua

Magazi ne

03/ 03/ 2020

Annual report and
students articles.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

guest

l ecture was
organi zed on the
topi ¢ “Educati on,

Enpl oynment and
Et hi cs”

Activity Duration From Duration To Number of participants
Stress Managenent 09/ 07/ 2019 09/ 07/ 2019 63
anong Marketing
Pr of essi onal s
A val ue education 22/ 01/ 2020 22/ 01/ 2020 58

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

energy: e
har vesti ng:
neutrality: -

Use of natural

Use of

*Conscious efforts are made to check whether the electrical
devi ces of the canpus are duly swi tched off when not
are fitted with energy efficient split air conditioners. e
replaced with energy efficient nodels. -
ventilation to avoid day tine lights. e
of slogans to create awareness about energy conservation
lighting and ventilation as far as possible.
* Awareness through | ectures and slogan witing. Efforts for
Encouragenent to use public transport

in

Use of nat
low em tt

and el ectronic
use. ¢ Sem nar halls
add nmonitors are
ural lighting and

ing paints.  Display
Use of renewabl e
Wat er
car bon
by the students. e



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9450_Inclusion_1614402736.xlsx

Di scouragi ng the use of four wheelers. ¢ Constant rem nders about vehicle
em ssi on checks. ¢ Awareness about the inportance of carbon neutrality.
Plantation: ¢« Tree plantation by NSS unit.  QObservation of vanamahotsava. -
Awar eness t hrough guest |ectures, poster making, slogan witing and role play.
E- Wast e managenent: ¢ The volune of E-Waste is mininum O d conputers donated
to the schools run by our nmanagenent. ¢ UPS batteries are recharged / repaired
/ exchanged by the suppliers.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. TITLE SKILL ENHANCEMENT The vision and mssion of the institution stresses
on devel opi ng the conpetencies of people to neet the chall enges of business and
i ndustry and to enpower themwith requisite skills to be globally acceptable
busi ness | eaders. Hence enhancing the skills of the students is given the
hi ghest priority. 2. TITLE: EXTENSION ACTIVITIES A | arge nunber of extension
and outreach activities are organi zed to encourage conmuni ty engagenment and
service anong the students. These activities are organi zed for the benefit of
the community through which personality of students can al so be devel oped. The
extension activities encourage sharing of know edge, resources and services
between the institution and the [ ocal comrunities. These activities bring about
long lasting transformational effects for both the institution and the
communi ty.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sdm ac.in/docs/BestPractices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

The vision of the institution is: “Devel op conpetencies, enpower with requisite
skills, provide world class professional nanagenent education at the reasonable
cost and spread I ndian ethos”. The mission of the institution is: “Enrich the
quality of life by creating and sustaining the urge to continuous |earning by
devel opi ng | eadershi p, entrepreneurship, patriotism and positive attitude
towards life through practical training which gives exposure to gl obal business
and industry”. Vision and mssion reflect the institutional goals, based on the
expectations and aspirations of our managenent. Qur managenent headed by great
vi sionary, Padma Vi bhushan awardee, Dr. D. Veerendra Heggade visualized the
need for devel opi ng managenent educati on at undergraduate | evel when it was
still at an infancy stage and was even unheard of in this part of the state.
Thus, nmore than three and a half decade back the institution could foresee the
need for professionally trai ned manpower required to | ead the corporate
busi ness world, the dearth of which is felt now Qur institutional vision and
m ssion are based on the firmbelief that the students who graduate fromthe
col |l ege should be able to stand on their own feet through entrepreneuria
ventures incorporating business ethics. In keeping with this, our vision and
m ssion statenent nentioned bel ow stresses on the followi ng: ¢ Addressing the
needs of the society: Society today requires business |eaders with
entrepreneurial skill. Institution thus addresses the needs of community by
devel opi ng conpet enci es of people to neet the chall enges of business, industry
and service sector and al so by devel opi ng | eadershi p, entrepreneurial skil
anong the people with patriotism nodern outl ook and positive attitude towards
life. « Reflect the needs of the student’s: Students who are seeki ng managenent
education today expect the institution to provide world class training at a
reasonabl e cost to enpower themand institution strives to provide this. e



https://sdm.ac.in/docs/BestPractices.pdf

Institution's traditions and value orientations are reflected by stressing on
the need for enhancing the quality of life of individual by encouraging to
believe in personal integrity, hard work and honesty in public life. ¢ Vision
for the future is to devel op globally accepted business | eaders. Thus the
vision and nmission is devel oped by incorporating the needs of the students,
society, institutional traditions and vision for the future.

Provide the weblink of the institution

https://sdmac.in/

8.Future Plans of Actions for Next Academic Year

 Industry Integrated Programme ¢ Introduction of B. Voc ¢ Encouragenent to MOOC
 Student internship ¢ Strengthening EDP programre



https://sdm.ac.in/
http://www.tcpdf.org

